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The purpose of this study was to report similarities and dissimilarities of the descriptive-
correlational job satisfaction studies conducted by Newcomb, Betts, and Cano (1987), Cano and Miller
(1992), and Castillo, Cano, and Conklin (1997). Specifically, this study sought to compare overall job
satisfaction levels and the factors associated with job satisfaction/dissatisfaction among female and male
agriculture teachersin Ohio over a ten-year period. Job satisfying (motivator) factors investigated were:
achievement, advancement, recognition, responsibility, and the work itself. Job dissatisfying (hygiene)
factors investigated were: interpersonal relations, policy and administration, salary, supervision, and
working  conditions. Demographic characteristicsin all three studies were reported.

There has been a major increase in the number of female teachers. Moreover, there was a decrease
in the number of teachers of agriculture in Ohio. Overall, Ohio agriculture teachers have remained
satisfied with their jobs over the past ten years. Female and male teachers have remained dlightly
dissatisfied to satisfied with the motivator and hygiene factors of their job. It was recommended that
bureaucracies of the job and opportunities for advancement be reconsidered and investigatedfor gender
bias. Furthermore, informative administrative training with regard to agricultural education program
responsibilities was suggested.

Introduction/theoretical Framework congruence among an employee's needs and the
extent to which the needs are supplied by ther

Roznowski and Hulin (1995) wrote that work gtuation or environment, influences affective

the most important information to have regarding employee reactions. Work situations and
an employee is a vaidated measure of thair levd of environments that endble attainment of desred
job satisfaction. Job satisfaction is defined as, “a outcomes are thought to increase job satisfaction.
pleasurable positive emotiond dtate resulting in the Likewise, perceptions of work gtudions and
appraisal of one's job or job experiences’ (Locke, environments which hinder desired outcomes will
1976, p. 1300). More recently, Wilcox (1992) lead to dissatisfaction with certain aspects of the
defined job satisfaction, “as the date where job (Judge, Hanisch, & Drankoski,  1995).
employees are able to obtain the higher socid and Herzber, Mausner, and Snyderman (1959)
egotistic human needs’ (p. 13). developed a need satisfaction modd cdled the

Motivator-Hygiene Theory.
Human needs are the founding theoretica

framework for job satisfaction. The Hierarchy of The premise of the Motivator-Hygiene
Human Needs, now recognized as the Theory was that jobs have factors which lead to
deprivation/gratification  propogtion,  suggested satidfaction or dissaidfaction.  Job  satisfying
that when an individud identified a need which (motivator) factors included achievement,
was not being met, behaviors were directed recognition, work itsdf, responghilities, and
toward satisfying a paticula need (Metler, advancement. Job sdisfying factors alowed
1992). Need-satisfaction models suggest that individuds to saisfy their psychologica potentid
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and were usudly related to the work itsdf Job
disstisfying (hygiene) factors were relaed to the
work environment and were pursued in order to
prevent job dissatisfaction or discomfort. Job
dissatisfying factors included pay, working
conditions, supervison, policies, and interpersond
relationships.

Judtification for the need to investigate job
satisfaction is exemplified in the seemingly
observed relationship between the levd of job
disstisfaction and turnover, absentedsm, and
tardiness (Locke, 1976). A report by the Carnegie
Forum on Education and the Economy (1986)
dated that half the teachers left the professon
within seven years (Carnegie Forum on Education
and the Economy, in Heler, Clay, & Perkins,
1992). The rate of turnover has been reported as
the most conssent measure related to job
satisfaction (PadillaVelez, 1993). According to
Padilla-Vélez, the grestest concern with regard to
turnover was asociaed with the unfavorable
conditions which were placed upon an
organization. Turnover impacts an organization
by: 1) increesng costs relaed to recruiting,
secting, and training new employees, 2) reducing
the morde of employees who remain with the
organization; 3) reducing reaionships among
employees, 4) projecting an unfavorable image to
those who remain informed about the
organization; 5) interrupting daily activities, and,
6) by diminishing the opportunity for the
organization to grow (Mowday, 1984).

Impacts placed upon students of
agriculturd education are greater than those which
are placed among other high school students as a
result of agriculture teacher turnover. Agricultural
education students in many cases are in agriculture
programs for up to four years, where as in an
English or Science cdlass, dudents may have a
different teacher each year until graduation. In
this regard, opportunities for the agricultura
education program to grow, as wel as Student
achievement, may be effected. Mertler (1992) and
Hdler, Clay, and Perkins (1992) reported that
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satisfied teachers were more productive, motivated
their students more, and incressed student
achievement. Based upon the impacts of turnover
rate and the findings of Mertler (1992) and Heller
e d. (1992, the ultimae effect for agriculture
teachers becomes criticdly important, given ther
reponsbility to provide effective and dable
instruction to youth enrolled in agricultural
education programs.

Severd sudies regarding the leve of job
satisfaction among agriculture teachers have been
conducted by researchers a Ohio State University
(Newcomb, Betts, & Cano, 1987; Cano & Miller,
1992; and Casdtillo, Cano, & Conklin, 1997). Cano
and Miller (1992) and Cedlillo et d. (1997), in
addition to invedigating leves of job satisfaction,
investigated demographic characteridics dong
with a gender andysis of the data. However, the
problem exigs that Smultaneous comparisons of
the data have not been conducted to extract
amilarities and dissmilaities over a period of
time.

Purpose And Objectives

The purpose of this paper was to report
similarities and dissimilarities of the job
satisfaction studies conducted by Newcomb, Betts,
and Cano (1987), Cano and Miller (1992), and
Cadtillo, Cano, and Conklin (1997). The following
research objectives were formulated to guide the

paper.

1 Describe sdlected demographic characteristics
of seconday agriculture teachers in the
Newcomb et d. (1987), Cano and Miller
(1992), and Cadtillo et al. (1997) studies.

2. Describe relationships between secondary
agriculture teachers leved of job satisfaction
and sdected demographic varigbles in the
Cano and Miller (1992) and Cadlillo et 4.
(1997) studies.

3. Destribe the overdl level of job satisfaction in
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the Newcomb et d. (1987), Cano and Miller
(1992, and Cedtillo et d. (1997) studies.

4. Describe the job sidying and job
disstisfying factors in the Cano and Miller
(1992) and Cadtillo et a. (1997) study.

5. Describe relationships between sdected job
satisfying factors (achievement, advancement,
recognition, respongbility and the work itself)
and the overdl job satisfaction of secondary
agriculture teachers by gender in the Cano and
Miller (1992) and Cadtillo et d. (1997) studies.

6. Describe the relationships between selectedjob
disstisfying factors (interpersond  relations,
policy and adminidration, sdary, supervison,
and working conditions) and the overdl job
satisfaction of secondary agriculture teachers
by gender in the Cano and Miller (1992) and
Cadtillo et d. (1997) studies.

Methods And Procedures

Research Dedon

The studies (Newcomb, Betts, & Cano,
1987; Cano & Miller, 1992; Cadtillo, Cano, &
Conklin, 1997) included in this paper were dl
reported as being descriptive corrdationa.

Population and Sample

The population for the Newcomb, Betts,
and Cano (1987) study consisted of 544
agriculture teachers in Ohio (N=544). The sample
consisted of a random sample of the male
agriculture teechers (N=538, n=366). A census of
female production agriculture teachers (N=6, n=6)
was conducted. Cochran's (1977) formula for a
five percent margin of error was used to determine
sample Sze.

The population for the Cano and Miller

(1992) study consisted of 558 agriculture teachers
in Ohio (N=558). The sample conssed of a
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random sample of mae agriculture teachers
(N=513, n=369)@rd a census of femae agriculture
teachers (N=45, n=45). Cochran’s (1977) formula
for a five percent margin of eror was used to
determine sample size.

The population for the Cadtillo, Cano, and
Conklin (1997) study consisted of al secondary
teachers of agricultural education in Ohio
(N=534). The sample conssted of a random
sample of mde agriculture teachers (N=453,
n=212) and a census of famde agriculture teachers
(N=81, n=81). The Krejcie and Morgan (1970)
formula for determining sample sze was used for
a five percent margin of error.

Instrumentation

The Brayfidd-Rothe *“Job-Satisfaction
Index,” as modified by Warner (1973), was used
to measure job satisfaction when al facets of the
job were conddered in each of the sudies
(Newcomb, Betts, & Cano, 1987; Cano & Miller,
1992; Cadtillo, Cano, & Conklin, 1997). Content
and face vdidity for the Job Satisfaction Index in
each of the studies was established by a pand of
experts condging of teacher educators and
graduate sudents. Reiability for the Brayfidd-
Rothe Job Satisfaction Index via the Cronbach
apha procedure was .90, .94, and .90 respectively
in the Newcomb, et d. (1987), Cano and Miller
(1992, and Cadtillo, et d. (1997) studies.

Wood's (1973) instrument was used to
asess the level of job satifaction with regard to
job satisfying and dissatisfying factors in the Cano
and Miller (1992) and Cedillo et d. (1997)
gudies. Content and face vdidity for Wood's
instrument were established by a pand of experts
conssting of teacher educators and graduate
students. Overdl rdiability coefficients of Wood's
instrument via Cronbach’s apha were .89 and .92
respectively, in the Cano and Miller (1992) and
Cadillo e a. (1997) sudies. Coefficients for the
ten sub-scaes in the Cano and Miller (1992) and
Cadillo e d. (1997) sudies were: achievement
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86, 8L, advancement .89, .66; recognition .93,
84 respongbility .88, 62, work itsdf 68, 54
upervison 96, 90, sday 94, 93 interpersona
relations 91, 55 policy and adminidration .95,
84, and working conditions .90, .92 respectively.
The Newcomb et d. study did not collect data
regarding job stifying and dissatisfying factors.
Therefore, comparisons including the Newcomb et
a. sudy will only be conducted with regard to
demographic characteristics of respondents and
the overd| levd of job satisfaction.

Data Collection

The data for each respective study were
collected by mailed questionnaire. Response rates
were 87, 81, and 80 percent respectively in the
Newcomb, Betts, and Cano (1987), Cano and
Miller (1992), and Cadillo, Cano, and Conklin
(1997) studies.

Andvss of Data

All data were anadlyzed usng the Statittical
Package for the Social Sciences, Personal
Computer version (SPSSPC+).  Appropriate
datistical procedures for description and inference
were used. The apha level was set apriori at .05
in the Newcomb, Betts, and Cano (1987), Cano
and Miller (1992, and the Cadtillo, Cano, and
Conklin (1997) studies. All correlation
coefficients were interpreted  utilizing Davis
(197 1) descriptors.

Results / Findings

The mgority of respondents in each study
had attained a bachelor's degree or higher. The
mean age for teachers in the Newcomb, Betts, &
Cano (1987) study was 38 (Table 1). There was
no report of mean ages by gender in the Newcomb
et d. (1987) dudy. The mean age for femde
teachers in the Cano and Miller (1992) study was
32.4 years while the mean age for males was 40.3.
The mean age for female teachers in the Cadlillo et
a. (1997) study was 33.2 while the mean age for
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maes was 42.3. In the Cano and Miller (1992)
and Castillo et al. (1997) studies, female
agriculture teachers were dgnificantly  younger
than male teachers (p<.05).

Respondents in the Newcomb, Betts, &
Cano (1987) study had an average of 11.5 years of
teaching experience (Table 1). In the Cano and
Miller study (1992) femde teachers, on average,
hed 7.9 years of teaching experience, while males
had 135. Cadtillo, Cano, & Conklin (1997)
reported an average of 7.9 years of teaching
experience for femaes and 16 for maes. Cano
and Miller (1992) and Cedlillo e d. (1997)
reported femaes as having sgnificantly less years
of teaching experience than males (p<.05).
Newcomb et d. (1987) did not report an average
number of years in current teaching postion for
the 1987 study. Regarding the number of years
the respondents had been in ther current pogtion,
femaes provided a mean response of 6.0 years
while maes averaged 10.4 in the Cano and Miller
study (1992). Ceadtillo et d. (1997) reported
femae teachers as being in ther current teaching
podtion for 6.5 years and mae teachers 13 .0
years. Cano and Miller (1992) and Cadtillo et 4.
(1997) reported femaes as being in their current
teeching podtions dgnificantly less than maes
(p<.05).

Corrlations were calculated to describe
the relationships between agriculture teachers
level of job satisfaction and sdected demographic
vaiables. The coefficients ranged in magnitude
from negligible to moderate in the Cano and Miller
(1992) dudy. The coefficients for femaes were
(Table 2): age, -. 19; yearsin current position, -.30;
totd years teaching, -27, degree dtatus, .38, and
tenure datus, 43. Coefficients for maes were
(Table 2): age, .01; years in current postion, -.03;
total years teaching, -.03;, degree status, .07, and
tenure status, .O 1. The correlation between overdl
job satisfaction and tenure dtatus was sgnificant
for femaes (p<.05). In the Cadlillo, Cano, and
Conklin  (1997) <udy, corrdations between
agriculture teechers level of job satisfaction and
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selected demographic variables ranged in
magnitude from negligible to low. Coefficients for
femdes were (Table 2): age, -06;, yearsin current
pogtion, .01; total years teaching, .01, degree
datus, -12, and tenure datus, .02 Coefficients
for maes were (Table 2): age, M4; yearsin current

podtion, .03, tota years teaching, .07, degree
satus, -07; and tenure status, -01. There were
no significant relationships between job
satisfaction and selected demographic variables for
femde or mde teachers.

Table 1 Means and Standard Deviations for Sdlected Demographic  Variables

1987 1992 1997
(n=322) Female (n=37) Male (1=299) Femde (n=60) Mde (n=171)
Vaidde M M SD M SD M SD M SD
Age 38.0 32.4 6.31 40.3 9.28 33.2 9.07 423 9.27
Totd Years 11.5 7.9 4.27 135 7.39 7.9 7.0 16.0 9.02
Teaching
Yeasln - 6.0 4.06 104 6.74 6.5 6.23 13.0 8.68

Current Podtion

Table 2. Rdationshin Between Overdl Job Satisfaction and Sdected Demographic  Variables
1992 1997
Vaiable Femades (n=35) Mades (n=263) Femdes (n=60) Mades (n=171)
I r I r

Age -19 01 -06 07}

Years in Current -30 -03 0L 03
Postion

Totd Years -27 -03 01 07
Teaching

Degree Status 38 07 - 12 -07

Tenure Status 43* 01 02 -01

Based on afive point Likert type scae with
responses ranging from strongly disagree (1) to
grongly agree (5), respondents in the Newcomb,
Betts, and Cano (1987) provided a mean score of
4.14 on the overdl job satisfaction scde (Table 3).
In the Cano and Miller (1992) study, using the
same scade, females provided a mean score of
2.82, while maes provided a mean score of 2.80
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(Table 3). Femde respondents in the Cadtillo,
Cano, and Conklin (1997) study provided a mean
score of 4.03 while maes provided a mean score
of 392 (Table 3). The mean scores for femae and
male teachers on the overdl job satisfaction scaes
in the Cano and Miller (1992) and Cadlillo et 4d.
(1997) dudies were not sgnificantly different.
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Table 3. Means and Standard Deviations for Overall Job Satisfaction

1987 1992 1997
(n=322) Female (n=36) Male (n=288) Femde (n=60) Made (n= 166)
Vaigble M M SO M SD M s M SD
Overdl Job 414 2.82 16 280 20 4.03 39 3.92 43
Satisfaction

Note. Based Upon Scde |=Strongly disagree; 2=Disagree; 3=Undecided; 4=Agree; 5=Sirongly Agree

The Newcomb, Betts, and Cano (1987)
Sudy did not invedigate job sdisfying and
disstisfying factors. Based on a six point Likert
type scde with responses ranging from very
disstisfied (1) to vey sdisfied (6) femdes
provided the following mean scores on the job
saisfying and disstisfying factors in the Cano and
Miller (1992) study (Table 4): achievement, 4.34;
advancement, 4.04; recognition, 4.08;
responsibility, 4.59; the work itself, 4.61;

interpersona relationships, 4.78; policy and
administration, 3.85; saary, 4.24,
supervison/technicd, 3.76; and working

conditions, 4.21. Using the same scale, maes
provided the following mean scores (Table 4):
achievement, 4.50; advancement, 4.20;
recognition, 4.35; responshility, 4.70; the work
itself, 4.65; interpersond relaionships, 4.91;
policy and adminigration, 4.12; sdary, 4.10;
upervison/technicd, 4.11, and working
conditions, 4.08 (Table 4). Femde and mde
teechers did not differ sgnificantly on any of the
job sidying or dissidying factorss  The
Cadtillo, Cano, and Conklin (1997) study utilized
the same Liket type scde and reported the
following mean scores for femdes (Tadle 4):
achievement, 440; advancement, 3.88;
recognition, 4.10; responsbility, 4.54; the work
itsdf, 5.05; interpersond reationships, 4.51;
policy and adminigration, 3.69; sdary, 4.06;
upervison/technicd, 3.80; and working
conditions, 3.79. Mean scores for maes were
achievement, 4.45; advancement, 4.21;
recognition, 4.25; responshility, 4.60; the work
itself, 4.84; interpersond rdationships, 4.78;
policy and adminigration, 398, sday, 4.20;
supervision/technical, 4.11, and working
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conditions, 4.00 (Table 4). Sgnificant differences
(p<.05) were obtained between femade and mde
teachers on advancement (job satisfier) and
interpersona relationships (job disstisfier) (Table
4),

Correlations were calculated to describe
the relationships between the teachers overdl
levd of job satisfection and job satisfying factors.
The coefficients for femdes in the Cano and Miller
(1997) study were (Table 5): achievement, .05;
advancement, .25; recognition, .22, responghility,
05; and the work itsdlf, .26. The coefficients for
males were (Table 5): achievement, .07
advancement, .05; recognition, .03, responghility,
05, and the work itsdf, .07. None of the job
satidying factors were sgnificantly corrdated with
ovadl job saidfaction.  Coeffidents in the
Cadtillo, Cano, and Conklin (1997) study for
females were (Table 5): achievement, 55
advancement, 47, recognition, .3 7; responghility,
20; and the work itsdlf, .27. The coefficients for
males were (Table 5): achievement, .01,
advancement, .06, recognition, . 10; responghility,
. 10; and the work itsdf, .01. Achievement,
advancement, recognition, and the work itsdf
were sgnificantly related to overal job satisfaction
for female teachers (p<.05). There were no
ggnificant  relationships between job satisfying
factors and ovedl job saidfaction for mde
teachers.

Correlations were cdculated to describe
the rdationships between the teachers overdl
levd of job saisfaction and job dissatisfying
factors. The coefficdents for femdes in the Cano
and Miller (1992) study were (Table 6):
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Table4. Means and Standard Deviations for Job Satisfyingand Job Disstidying Factors

1992 1997
Femaes (n=37) Mdes (n=299) Femdes (n=60) Mdes (n=171)
Varigble M s M sD M sp M SD
Job Satisfiers
Achievement 4.34 74 4.50 73 4.40 65 4.45 59
Advancement 4.04 93 4.20 .88 3.88 1.00 4.21 89
Recognition 4.08 1.04 435 1.02 4,10 1.23 4.25 1.00
Responsibility 4.59 76 4.70 85 4.54 1.47 4.60 1.09
The Work Itsdlf 4.61 89 4.65 87 5.05 1.84 4.84 .73
Job Disstisfiers
I nterpersonal 4.78 56 491 67 4.51 80 4.78 67
Redaionships
Policy/Adminigration  3.85 1.01 4.12 1.06 3.69 1.10 3.98 1.00
Sdary 4.24 121 4.10 1.23 4.06 1.04 4.20 1.35
Supervison/Technicd  3.76  1.34 411 125 3.80 1.75 411 1.19
Working Conditions 421 81 4.08 .90 3.79 1.06 4.00 .93

Note. Based upon scde l1=vay disstidied;, 2= somewhat dissatisfied; 3=dightly dissatisfied; 4=dightly
satidfied; 5=somewhat satiffied, 6=very satidfied

Table 5. Relaionship Between Overdl Job Satisfaction and Job Satidying Factors

1992 1997
Vaidble Femdes (n=3 5) Mdes(n=263) Femdes (n=60) Mades (n=171)
Achievement .05 07 55 0
Advancement 25 05 AT 06
Recognition 22 03 37 10
Responsibility .05 .05 20 10
The Work Itsdf 26 07 27 01
"p<.05
relationships, 21, policy, .25 salary, .33 Cadtillo, Cano, and Conklin (1997) study,
supervison, .14, and working conditions, .17. coefficients for females were (Table 6):
Coefficients for the males were (Table 6): relationships, .3 1; policy, 46, saary, .39
relationships, -02, policy, 03 salary, .12 supervison, 31; and working conditions, .30.
supervison, .01; and working conditions, .02 Coefficients for males were (Table 6):
None of the job dissatisfying factors were relationships, 03, policy, . 10; salary, .14
sgnificantly corrdated with overal job satisfaction supervision, .14, and working conditions, .12,

in the Cano and Miller (1992) sudy. In the
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Table 6. Relationship Between Overal Job Satisfaction and Job Dissatisfying Factors

1992 1997

Vaiable Femndes (n=35) Maes (n=263) Femades (n=60) Mdes (n=17 1)
Reationships 21 -02 317 03

Policy 25 03 46" 10

Sdary 33 12 39" 14
Supervision 14 o 31 14
Working Conditions 17 02 30" 12

p<.05

All of the job dissatisfying factors were
ggnificantly rdaed with overdl job sdtisfaction
for the femde teachers in the Cadtillo et d. (1997)
study (p<.05). There were no significant
relationships between job disstisfying factors and
overdl job sisfaction for mae teachers.

Conclusions, Implications, And
Recommendations

In the last ten years there was a substantia
increese in the number of femde agriculture
teachers, while in the same time period, a decrease
was noted in the overal number of teachers of
agriculture in Ohio. Males continued to be
dgnificantly older than the femde teechers
Furthermore, the mae teachers, on average, had
double the years of teaching experience and years
in current pogtion than the femae teachers. The
findings implied that recruitment efforts targeting
females to enter the agricultural teaching
professon in Ohio were effective. In addition, the
findings implied that because male teachers tended
to be older, it was expected that the years of
teaching experience be grester for the mde
teachers than for the femde teachers. The data
further implied that femde teachers tended to
leave the profession at a fagter rate than the male
teachers. In addition, it appeared that the mae
teachers remained in the same school for longer
periods of time, implying that a greater emphass
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was made by the mae teachers to integrate into
the locd community. It is therefore recommended
that the recruitment efforts targeting femdes to
enter into the agriculture teaching professon
continue. Furthermore,  community-based

orientation programs should be implemented to
assst new teachers, epecidly females, to integrate
into the community. Findly, more research is
needed to determine why femaes tend to leave the
agriculture teaching professon a a greater rate
than male teachers, paying particular atention to
the job dissatisfying varigbles.

Over the past ten years teachers
demographic characterigtics (age, years in current
position, total years teaching, degree datus, and
tenure status) were not sgnificantly related to the
overdl levd of job sdidfaction. Although the
correlation coefficients were stronger in 1992 than
1998, there were no ggnificant findings (except
for the rdationship between tenure satus and
femdes in 1992). The findings implied that older
or younger teachers were not necessarily more or
less stisfied with their jobs. A further implication
was that the longer a teacher remained in the
teeching professon, their levd of overdl job
satifaction was not effected.  Although the
demographic variables were not related to the
ovedl levd of job satisfaction, the researchers
recommend that demographic variables remain an
objective of further job satisfaction studies because
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the demographic variables provide a description of
the population being investigated. Furthermore, as
efforts are made to increase the number and tenure
of femde teachers of agriculture, subsequent
relationa dudies may discover changes in the
reaionship between the ovedl levd of job
satifaction and the demographic variables.

The lowest level of job satisfaction
occurred in 1992. Female and mae teachers of
agriculture have remained satisfied with ther jobs
over the past ten years when congdering all facets
of the job. If the purported findings by Mertler
(1992) and Heller, Clay, and Perkins (1992), that
satisfied teachers were more productive, motivated
their students more, and increased student
achievement are true, then it could be implied that
because the teachers of agriculture are satisfied
with theirjobs, students enralled in the agriculturd
education programs in Ohio have been motivated
and have accomplished greater levels of
achievement. This implication was further
supported by Heller, Clay, and Perkins (1992) who
wrote that teachers were motivated by achieving
success in the classsoom. Heller et a. added that
teechers had a need to facilitate the academic
needs of their students, and received their greatest
satisfaction by doing so. However, the
relationship between level of motivation and
achievement of agriculturd education students and
their teecher’slevd of job satisfaction has not been
explored. Therefore, the researchers recommend
that the rdaionship between dudents leve of
motivation and achievement and the agriculture
teacher's level of job satisfaction be investigated.

Related to the job satisfying factors
(achievement, advancement, recognition,
responsibility, and the work itself), it was
concluded that the Ohio teachers of agriculture
remained dightly to somewhat sdisfied. Femde
teachers consgtently had lower mean scores than
ther made counterparts. Furthermore, it was
concluded that in 1997, there was a dgnificant
difference between mae and female teaschers on
advancement (job satisfier). The data implied that
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femae teachers may perceve opportunities for
advancement as being minima, compared to the
male teachers.

With regard to the job disstisfying factors
(interpersond  relationships, policy/adminigtration,
sday, supervision/technical, and working
conditions) the same teachas were dightly
disstified to dightly stidfied. Agan, femde
teachers consstently reported lower mean scores
than their mae counterparts. Furthermore, it was
implied by the data that female teachers were less
satisfied with the job dissatisfying factors,
epecidly the factors deding with policy and
adminidration, supervison, and the working
conditions. Could it be that there are some
unintended biases placed on femde teachers
brought upon administrators and/or supervisors?
Toward this end, respondents consistently
reported, through written comments, that
principas and school boards were uninformed and

incapable.

It is therefore recommended that some of
the bureaucracies of the job, such as the
supervison and policies adopted by local
educational agencies, be reconsdered for biases
and amended as needed. In addition, the
Agriculturd  Education Divison of the Stae
Department of Education should initicte
educational sessons for school adminigirators at
al levels to inform them of the duties and
respongbilities of the locad agriculturd education
programs. It is dso recommended that the
opportunities for advancement be reviewed and
made gender equitable where necessary.
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