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Professlonal  obligations of  the vocat ional  agriculture teacher  are
myriad. The Importance of classroom, laboratory,  FFA and supervision
act lv l t les  In  program quality  I s  we l l  known. Little  information,  h o w -
e v e r ,  I s  available regarding the Inf luence of  var lables unrelated to the
contractual  agreement on teacher success.

Attitudes of one's  spouse have been shown to  directly or indirectly
Inf luence an individual's  job performance. Yet ,  few s tud ies  have  been

conducted to ascertal  n the atti tudes  of  spouses regardlng the work
Involvement  of  the l r  mates. Boggess (1985), In studying major problems
of  female  vocat lonal  agriculture  teachers , found that’ time  spent teach-
lng vocat lonal  agriculture  confl icts with  personal  and fami ly  I  ife.  A
study conducted by Miozi  (1982)  a lso indicated  that time  spent In super-
vision  o f  o c c u p a t l o n a l experience  p r o g r a m s  conflicts  w i t h  f a m l l y
Involvement. C o o p e r  a n d  N e l s o n  (1981)  r e p o r t e d  t h a t  5% o f  t h e  voca-
t lonal  agriculture teachers who changed professions claimed  that the
change was due to  home and fami ly  d is t ress. In a study of spouses of
N e w  Mexico  v o c a t i o n a l  agriculture t e a c h e r s  (Straquadine,  1985),  two-
t h i r d s  o f  t h e  s p o u s e s  l n d l c a t e d  t h a t  t h e  a m o u n t  o f  time  t h e l r  m a t e s
spent on the Job has a negative  effect on marital  sat lsfact lon. An Ari-
zona study (Mattox,  1974)  identified  spouse dlssat lsfact lon with the Job
as one of  the major  factors for  teachers to  leave the profession. This
study was deslgned to explore the perceived  benefits  and problems expe-
r lenced In  belng the spouse of  a  vocat ional  agriculture  teacher .

Objectives

Specl f  ic  ob jec t lves  o f  this  study were:

1 . To ldentlfy major benef l ts  spouses receive  In belng the husband
or  wl fe  of  a  vocat lonal  agriculture teacher .

2. To identify  major  problems spouses experience  In being the hus-
band or  wi fe  of  a  vocat lonal  agriculture teacher .

Method

T h e  descriptive m e t h o d  o f  r e s e a r c h  w a s  u s e d  i n  t h l s  s t u d y .  I n
order  to  develop a  valid  survey Instrument,  a  let ter  of  introduction  and
explanat ion  was mailed  to  a l l  spouses (N = 96)  of  vocat ional  agriculture
teachers in  West  Vlrglnla  a long with  a request  that  each spouse Identi fy
the two major  benef l ts  and the two major  problems exper ienced In  belng
the mate of  a  vocat ional  agriculture teacher . A  fol lowup  l e t t e r ,  s e n t
two  weeks  la te r , encouraged cooperat ion of  those who had not yet
responded.
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A review  committee,  composed o f  two  g radua te  s tuden ts  and  a  facu l t y
member ,  t hen  rev lewed ,  so r ted  and  comb ined  comments  rece i ved  and ,  when-
ever necessary, ed l ted  s ta temen ts  w l thou t  chang ing  the  mean ings .

A  ques t i onna i re  consisting  o f  37  benefits  and 40 prob lems was
deve loped  f rom the  re tu rned  su rvey  ins t ruments .  Me thodo logy  emp loyed  to
iden t i f y  bene f i t s  and  p rob lems  ensu red  tha t  each  s ta temen t  i nc luded  In
the  ques t lonna l re  was  cons idered  by  a t  l eas t  one  respondent  as  a  ma jo r
bene f i t  o r  a  ma jo r  p rob lem i n  be ing  t he  spouse  o f  a  voca t i ona l  ag r i cu l -
t u r e  t e a c h e r . These  s ta tements  were  sen t  to  the  o r ig ina l  popu la t i on
wi th  a  reques t  to  ra te  each  I tem accord ing  to  a  L lker t - t ype  sca le : 1  =
no t  Impor tan t ,  2  =  somewhat  Impor tan t ,  3  = Impor tan t ,  4  =  very  impor-
tant . Overal I  means  and s tandard  deviations  were determi ned  fo r  each
s ta tement .  T h e  a n a l y s i s  o f  v a r i a n c e  stat ist ical  t e s t  (p<.05)  w a s
app l i ed  t o  de te rm ine  d i f f e rences in m e a n  perceptions  b a s e d  o n  demo-
graphic  characteristics.
spouses  a t  a  po in t  in

The popul at Ion was assumed to be a samp I e of
time, t h u s  permit t ing t h e  u s e  o f  inferent ia l s t a -

t i s t i c s .

The  o r i g i na l  r eques t  and  followup  le t te r  two  weeks l a te r  resu l ted
I n  t h e  r e t u r n  o f  6 0  questioinnaires,  a  62% r e s p o n s e  r a t e . Nonresponse
b i a s  t e s t s  w e r e  p e r f o r m e d  t o  c o m p a r e  o p i n i o n s  a n d  c h a r a c t e r i s t i c s  o f
respondents  and nonrespondents  o f  the  second ques t ionna i re . Data were
a n a l y z e d  b y  t h e  c h i - s q u a r e  statistical  p r o c e d u r e ,  w l t h  s l g n l f l c a n c e
e s t a b l i s h e d  a  priori  a t  t h e  .05  l e v e l .
were  randomly  selecfed,

Twe lve  o f  t he  30  non responden ts

tab le  o f  random numbers .
a s  w e r e  1 0  o f  t h e  7 7  s t a t e m e n t s ,  b y  u s l n g  a
The  12  non responden ts  were  then  te lephoned  and

a s k e d  t o  a n s w e r  t h e  1 0  s e l e c t e d  q u e s t l o n n a l r e  items. Data were a lso
c o l l e c t e d  concerning  5  o f  the  6  demograph ic  fac to rs  in the  s tudy .  Data
were  then  compi led  a n d  a n a l y z e d  t o  d e t e r m i n e  i f  s igni f icant  d i f f e rences
ex ls ted between respondents  o f  the  two groups. N o  s igni f icant  differ-
ences  were  found .

Post  hoc re l iabi l i ty tests uslng Cronbach's  a l pha  resu l t ed  i n  coef-
f l c i e n t s  o f  .95  f o r  i t e m s  r a t e d  according  t o  t h e  i m p o r t a n c e  o f  b e n e f l t s
a n d  .96  fo r  I tems ra ted  accord ing  to  the  Impor tance  o f  identi f l e d  p r o b -
lems.

Findings

T h e  m o s t  i m p o r t a n t  b e n e f i t s  o f  b e i n g  t h e  s p o u s e  o f  a  vocational
a g r i c u l t u r e  t e a c h e r  ( m e a n  r a t l n g s  o f  3 . 0  a n d  a b o v e )  a s  p e r c e i v e d  b y
spouses o f  vocat iona l  agriculture  teachers  a re  shown in  Tab le  1 . O f  t he
37  bene f i t s  l den t l f l ed ,  16  received  mean  ra t i ngs  o f  3 .0  and  above .  Job
security  a n d  spouse's w ide  range o f  sk i l l s  and knowledge were  perceived
to  be  the  most  Impor tan t  benef  I t s ,
respectively.

w i th  mean  ra t i ngs  o f  3 .67  and  3 .61 ,
S tandard  dev ia t ions  o f  these  two i tems were  the  lowes t  o f

a l l  I t ems  ra ted  (0.53),  indicating  c lose agreement  by  respondents . Fou r
o f  t h e  m a j o r  b e n e f i t s  I d e n t i f i e d  w e r e  directly  r e l a t e d  t o  J o b  charac-
teristics. They  were :
extended employment.

job  secur i t y ,  bene f  its  and  Insurance ,  pay  and
Ano the r  10  o f  t he  bene f l t s  ra ted  with  means  o f  3 .0

a n d  a b o v e  described  vicarious  satisfactions, i.e.,  b e n e f l t s  e n j o y e d  b y
vi r tue of  shar ing the spouse’s successfu l  exper iences  as  a  teacher  and
FFA advl  ser. T h e  remaining  b e n e f i t s  w e r e  c o n c e r n e d  w i t h  s k i l l s  a n d
k n o w l e d g e  o f  t h e  s p o u s e  a n d  t h e  e n v l r o n m e n t  I n  w h i c h  t h e  s p o u s e ’ s
emp I oyment was located.

T h e  m o s t  I m p o r t a n t  perceived  p r o b l e m s  l d e n t l f l e d  b y  s p o u s e s  o f
v o c a t i o n a l  a g r i c u l t u r e  t e a c h e r s  ( m e a n  r a t i n g s  o f  3 . 0  o r  a b o v e ) a r e
l i s t e d  in T a b l e  2 . O f  the  40  p rob lems  identified,  1 0  received  m e a n
ra t ings  o f  3 .0  and  above . By  fa r  t he  g rea tes t  p rob lem lden t l f l ed ,  with
a  mean ra t lng  o f  3 .53 ,  was  the  t remendous  number  o f  ex t ra  hours  which
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Tab le  1

Perceived  Bene f i t s  o f  Be ing  the  Spouse  o f  a  Voca t i ona l  Ag r i cu l t u re
Teacher ,  W i th  Mean  Ra t ings  o f  3 .0  and  Above

Rank Statement

Overa I l
M e a n

(!=60)  SD-

1.
2 .
3 .

3 .
5 .

6 .

7 .
8 .
9 .

10.
11.

12 .

13 .

16 .

Job  security
Spouse’s wide  range o f  sk i  I  Is  and knowledge
Seeing  the  exc i tement  in  my spouse ’s  and s tu -
dent ’s  behav io r  when they  succeed
Good bene f i t s  and  Insurance
See ing  the  en thus iasm and  dedication  o f  you r
spouse  to  be  an  exce l l en t  educa to r
Sa t i s fac t ion  o f  wa tch ing  your  spouse  he lp  mo ld
and  shape  the  l i ves  o f  young  peop le
H i g h e r  paid  teaching  f i e l d
See ing  a  s tuden t  l ea rn  he /she  can  be  somebody
Twe l ve month emp I oyment
See ing  the  FFA you th  a t  the i r  bes t
Rea l i z i ng  t he  end  resu l t  o f  a  we l l  ba lanced  p ro -
gram
See ing  my  spouse  teach  one  o f  t he  finest sub-
jects  In  the school  system
Spouse ’s  p r ide  in  fo rmer  s tudents  s ta r t lng  the i r
own bus i  ness
H e a l t h f u l  environment t o  raise ch i l d ren
Former  s tuden ts  te l l  me  wha t  they  have  lea rned
by my spouse teaching  voca t iona l  ag r i cu l tu re
Voca t iona l  ag r i cu l tu re  i s  respec ted  and  looked
up  t o  i n  t he  coun ty

3 .69 0 .53
3.61 0 .53

3 .57 0 .56
3 .57 0 .59

3 .53 0 .57

3 .47 0 .70
3 .40 0 .72
3 .37 0 .69
3 .32 0 .88
3 .25 0 .73

3 .22 0 .75

3 .19 0 .75

3 .18 0 .65
3 .16 0 .70

3 .15 0 .73

3 .14 0.81

Note . Rat lng  sca le :
I m p o r t a n t ,  4  =

1  =  no t  Impo r t an t ,  2  =  somewha t  Impo r t an t ,  3  =
very  Impor tan t .

a re  devo ted  to  schoo l  work  w i th  no  ex t ra  remunera t ion . Th ree  additional
I tems  were  re la ted  to  the  ex t ra  t ime  and  e f fo r t  expended  by  the  teach ing
spouses. They  were : over loaded w i th  work  certain  t imes o f  the  year ;
many hours  my spouse spends away f rom home and on the  road;  and ex t ra
activities  and events  a f ter  school  and on weekends wi th  s tudents . T w o
I tems expressed add i t iona l  concern  with  pay  (pay  I s  no t  h igh  enough ;
d isc r im ina t ion  aga ins t  teachers  in  pay) ,  and  two  were  concerned  w i th
admin i s t ra t l ve  recognition  o f  voca t i ona l  agriculture's  va lue  and  impo r -
tance  ( lack  o f  concern  and  appreciation  shown by  the administration  o f
t he  schoo l ; voca t lona l  ag r i cu l tu re  seems less  impor tan t  than  o ther  p ro -
grams In  the school ) .

Mean  ra t ings  o f  bene f i t  and  p rob lem s ta tements  were  remarkab ly  s im-
i la r  when responses were ca tegor ized by  vocat ional  ag r i cu l t u re  depar t -
ment  s  I  ze ,  years  marr ied , number  o f  years  spouse  had  taugh t  voca t lona l
agr  icul ture,  spouse’s Job,  and  i f  ch l  I  d ren  were  a t  home.  Few signifi-
cant  d i f fe rences  were  de tec ted  by  the  ana lys is  o f  var iance  s ta t i s t i ca l
t e s t . W h e n  d a t a  w e r e  categorized  a c c o r d i n g  t o  n u m b e r  o f  y e a r s  t h e
spouse  had  taugh t  voca t iona l  ag r i cu l tu re , uncer ta in ty  o f  schedu le  a n d
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Table 2

P e r c e i v e d  P r o b l e m s  o f  B e i n g  t h e  S p o u s e  o f  a  Vocational  Agriculture
Teacher ,  W i th  Mean  Ra t ings  o f  3 .0  and  Above

Statement

Overa I I
M e a n

(E60) SD-

2.
3 .
3 .

5 .

6 .
7 .
8 .

9 .

9 .

Tremendous  number  o f  ex t ra  hours  which  are
devo ted  to  schoo l  work  w i th  no  ex t ra  remunera-
t i o n
Over loaded w i th  work  certain  t imes  o f  t he  yea r
Miss spouse’s  companionship
Many hours my spouse spends away from  home and
and  on  t he  road
St ress  and fa t igue  on  fami  ly  as wel l  as himself/
h e r s e l f
Pay  I s  no t  h lgh  enough
Dlsc r lm lna t lon  aga lns t  teachers  In  pay
The  ex t ra  ac t i v i t i es  and  even ts  a f te r  schoo l  and
on weekends wi th  s tudents
Lack  o f  concern  and appreciation  shown  by  the
administration  o f  t h e  school
Vocat ional  agriculture  seems less  impor tant  than
other  p rograms In  the  schoo l

3 .53 0 .77
3 .25 0 .76
3 .20 0 .89

3 .20 0 .78

3 .17
3 .16
3 .09

3 .03

3 .02

3 .02

0 .93
0.91
1.11

1 .01

1 .09

1 .07

Note . Rat lng  sca le : 1  =  no t  impor tan t ,  2  =  somewha t  impor tan t ,  3  =
impo r tan t , 4  =  very  Impor tan t .

l o c a t i o n  o f  s p o u s e  o n  f a r m  visits  w a s  c o n s i d e r e d  o f  significantly
greater  impor tance by respondents  whose spouses had taught  fewer  years .
Being  I n v o l v e d  in t h e  e x t r a - c u r r i c u l a r  v o c a t i o n a l  agriculture  activities
and  be ing  known  by  l oca l  community  res idents  were  cons idered benef i ts  o f
greater  Impor tance by those whose spouses teach In  t radi t ional  produc-
t ion  agr icu l tu re  p rograms, w h e r e a s  clothing  s t a i n s  a n d  b u r n s  w a s  con-
si dered a  greater  p rob lem by  those whose spouses teach In  special  ized
agricultural  programs. S ince on ly  two respondents  were males ,  responses
were not anal yzed by gender.

Conclusions

Spouses  o f  voca t iona l  agriculture  teachers believe  their  husbands/
wives  spend  more  t ime  and  e f fo r t  on  the i r  j obs  than  they  a re  rewarded
f o r .  Spouses  o f  voca t iona l   ag r  icuI ture  teachers  bel  i eve that success-
f u l l y  teaching  voca t l ona l  ag r i cu l t u re  I nvo l ves  a  t ime  commi tmen t  beyond
the  "no rma l "  working hours. Spouses  o f  voca t iona l  agriculture  teachers
a l so  be l i eve  teaching  ob l i ga t i ons  and  expec ta t i ons  require  teachers  to
spend many hours away from home and family.

Many  o f  the  bene f l t s  impor tan t  to  spouses  a re  l i nked  to  the  satis-
f a c t i o n  a n d / o r  w o r t h  t h e y  f e e l  a s  a  r e s u l t  o f  t h e i r  m a t e s ’  s u c c e s s  a s
v o c a t l o n a l  a g r i c u l t u r e  t e a c h e r s .  S p o u s e s  o f  v o c a t l o n a l  agriculture
t e a c h e r s  appreciate  t h e  J o b  s e c u r i t y , fr  inge  bene f i t s  and  ex tended
e m p l o y m e n t  i n h e r e n t  in their  mates ’  pos i t ions.
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R e c m

Th Is  s tudy was conducted to  i denti f y  the  bene f i t s  and  p rob lems o f
b e i n g  t h e  s p o u s e  o f  a  v o c a t i o n a l  a g r i c u l t u r e  t e a c h e r . Based  on  the
r e v i e w  o f  l i t e r a t u r e  a n d  d a t a  r e p o r t e d  i n  t h i s  f n v e s t f g a t f o n ,  t h e  fol-
lowing  recommendations  a re  made .

Preserv fce and inserv ice teachers  o f  vocational  ag r i cu l tu re  shou ld
be  made aware  o f  p rob lems and  benef i t s  spouses  may  exper ience .  Aware-
ness  may improve  sa t i s fac t ion  o f  bo th  the  teacher  and  the  spouse w i th
the  Job .

To  the  ex ten t  poss fb le ,  t he  voca t i ona l  agriculture  teacher  shou ld
i n c l u d e  h i s / h e r  s p o u s e  I n  t h e  v a r i o u s  meetings,  e v e n t s  a n d  a c t i v i t i e s

wh ich  are  par t  o f  the  teacher ’s  Job .

Teachers  shou ld  schedu le  and  o rgan ize  their  v i s i t s  and  ac t i v i t i es
to  t ake  f  u f  I  advan tage  o f  ava i  I  ab  l e  t ime . T i m e  m a n a g e m e n t  p r i n c i p l e s
shou id be stressed i n preserv i  ce and inserv ice c lasses and workshops.

Voca t i ona l  ag r i cu l t u re  teache rs  shou ld  de lega te  responsibi l i t ies  to
students, aides, a n d  a d u l t  c l a s s  m e m b e r s  t o  r e l i e v e  excessive  w o r k
loads.

A  s tudy  o f  the  re la t i onsh ip  be tween  job  sa t i s fac t i on  o f  the  teach-
i n g  s p o u s e  a n d  t h e  m a r i t a l  satisfaction  o f  t h e  n o n - t e a c h i n g  s p o u s e
shou I d be conducted.
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