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Philosophy Underlying the Publication of the Journal 
 

The Journal is to promote the profession of agricultural education by facilitating and expediting 
communication among members of the profession to the end that results of research, trends, 
developments, and innovations in agricultural education are widely shared.  We possess a broad 
view of agricultural education that includes extension education, communications, leadership 
development, teacher education, and related areas that support the agricultural sciences.  
 
 

Policies Governing the Publication of the Journal 
 

Editing-Managing 
 
1. The Journal shall be published under the oversight of the Editing-Managing Board. 
 
 a. The Editing-Managing Board shall consist of two members from each of the three 

regions of the AAAE and the past editor of the Journal.  Regional board members 
will be elected at regional business meetings and serve staggered three-year terms. 

 
 b. The Editing-Managing Board of the Journal shall make an annual report to the 

AAAE. 
 
 c. The seven member board will elect a chair and secretary at the annual meeting.  

Officers will serve a one-year term. 
 
 d. The editor, business manager and regional editors shall be invited to attend meetings 

and provide information but shall not be voting members. 
 
2. The duties of the Editing-Managing Board shall include: 
 
 a. Appointing the editor for the Journal. 
 
 b. Cooperating with the editor to insure that the Journal is a refereed publication. 
 
 c. Advising the editor concerning any matters which he/she may refer to the board. 
 
 d. Establish such policies as may be deemed necessary for the orderly development and 

publication of the Journal. 
 



 e. Making the decision as to the number of issues to the published in a given year 
considering the recommendations of the AAAE and the editor of the Journal. 

 
 f. Establishing subscription rates for the Journal for those agencies and individuals of 

AAAE in consultation with the business manager. 
 
 g. Appointing a business manager for the Journal. 
 
3. The responsibilities of the Editor shall include: 
 
 a. Serving a one-year term as editor-elect. 
 
 b. Serving a three-year term as editor. 
 
 c. Serving a three-year term as past editor. 
 
Soliciting articles for publication. 
 
Submitting articles received to referees for critical review as to scholarly quality and 
appropriateness for publication. 
 
 f. Publishing articles approved by the referees. 
 
 g. Editing articles selected for publication. 
 
 h. Arranging for the production and distribution of the Journal. 
 
 i. Deciding whether or not themes should be established for certain issues. 
 
 j. Referring articles received to the editor of The Agricultural Education Magazine for 

his/her consideration if they seem more appropriate for publication in that journal. 
 
 k. Making an annual report to the Editing-Managing Board at the time of the annual 

meeting. 
 
4. The editor shall appoint three regional editors to serve during his/her term who shall 

represent each of the three regions of the AAAE. 
 
5. The regional editors shall assist the editor in carrying out his/her duties in any manner 

mutually agreed upon by the individuals concerned. 
 
6. The tenure of the editor and the regional editors shall be limited to three years. 
 
 
 
 



Philosophy 
 
7. The content of the Journal shall be directed primarily to the audience of agricultural 

education.  The Journal shall publish articles pertaining to any of the following (not a 
ranked order): 

 
 a. Reports of research underway or completed. 
 
 b. Descriptions and analysis of curriculum and program innovations. 
 
 c. Philosophical considerations. 
 
 d. Current trends and issues in agricultural education. 
 
 e. Theoretical considerations pertaining to research, curricula, and program 

development efforts. 
 
 f. Evaluations. 
 
Manuscript Review 
 
8. Manuscripts shall be selected for publication in the Journal on the basis of being: 
 
 a. The original work of identifiable persons and not that of anonymous authors. 
 
 b. Relevant and significant to agricultural education. 
 
 c. Timely in content. 
 
 d. In conformity with established priorities of content for specific issues. 
 
 e. Written in a scholarly manner. 
 
 f. Does not exceed 20-page maximum page limit. 
 
9. An Editorial Review Board will be used in reviewing articles. 
 
10. The following procedures will be followed to establish and continue the Editorial Review 

Board: 
 
 a. There will be 18 members of the editorial board. 
 
 b. Six members will come from each AAAE region. 
 
 c. Members will be nominated by the regional representative of the Journal Editing-

Managing Board. 



 
 d. Members will be approved by a majority vote of the entire Editing-Managing Board. 
 
 e. Each member will serve a three-year term. 
 
 f. The member terms will be staggered initially by randomization of one, two, and 

three year terms of membership among the regional members. 
 
 g. No member will serve more than one full term.  Members may not serve 

consecutive terms. 
 
11. The following procedures will be followed in the review process. 
 

a. An initial mailing of a blind manuscript will go to one member of the Editorial 
Review Board and two referee (selected by the editor) who is not a member of the 
Editorial Review Board. 
 

 
b. A manuscript rejected by the reviewers the third time may not be resubmitted to the 

Journal. 
 
 c.    Reviewers may, at their discretion, submit manuscripts to online databases or use 

other methods to authenticate the originality of the work under review. 
 
12. Members selected to the Editorial Review Board must possess each of the following: 
 
 a. A willingness to serve on the Editorial Review Board. 
 
 b. A publishing record indicating the ability to write and evaluate referred journal 

articles.  Members must have at least one article published in the Journal. 
 
 c. Active membership in AAAE. 
 
 d. A willingness to review and return manuscripts to the editor of the Journal of 

Agricultural Education in the requested time. 
 
Business Operations 
 
13. The Journal shall be financed from money obtained from AAAE dues, from subscriptions 

sold to libraries, graduate students and individuals not members of the association and 
other sources determined appropriate by the Editing-Managing Board and the Editor. 

 
14. The business manager shall serve a three-year term which begins at the commencement 

of the second year of the editor’s term. 
 
15. The duties of the Business Manager include: 



 
 a. Working with the AAAE treasurer to develop the mailing list for the dues paying 

members.  Supplying an updated list each time the Journal is to be mailed.  The list 
should be typed on gummed labels which would be ready to affix for mailing. 

 
 b. Maintaining a list of addresses, also ready to use for mailing labels, of 

complimentary copies of the Journal.  Supplying this list to the Editor for each 
mailing. 

 
 c. Soliciting subscriptions from other, e.g. departments of agricultural education, past 

AAAE members and others.  Maintaining this list and supplying address to the 
printer for distribution. 

 
 d. Responding to the numerous receipts for Journal information which is to be listed in 

various directories in the fields of education and agriculture. 
 
 f. Relaying receipts for subscriptions to the treasurer of AAAE.  If appropriate, 

relaying printing and postage bills to the treasurer. 
 
 g. Serving one year as Business Manager Elect. 
 
Author Awards 
 
16. The past chairperson of the Editing-Managing Board shall serve as chairperson of the 

Journal of Agricultural Education Outstanding Article Committee. 
 
 a. The chairperson will be responsible for selecting a committee of four (4) individuals 

consisting of a representative from each AAAE regions who did not have an article 
in the volume being judged, but is regarded as a competent judge of scholarly works 
in the field. 

 
 b. The committee shall follow the “Procedures for Selecting the Outstanding Article to 

 the Journal of Agricultural Education adopted December 1, 1989. 
 
 c. The committee will select the outstanding article, a first runner-up, and a second 

runner-up.  Award recipients will be recognized during the annual meeting of 
AAAE.  An engraved plaque shall be awarded to the author(s) of the outstanding 
article, and framed certificates to the first and second runners-up.  The Outstanding 
Article Committee Chairperson shall be responsible for arranging for the engraved 
plaque(s) and framed certificates, and have them available for presentation at the 
annual AAAE meeting. 

 
 
 
 
 


